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External — Initial Submission

Welcome. You are not signed in. | My Account Options T Wy JobCart | SignIn

/- Job Search My Jobs
Job Search | All Jobs

Careers at the Federal Reserve Board

Federal Reserve Board's Privacy Act Applicant Notice (PDF)
EEO Voluntary Self-Identification Privacy Act Notice (PDF)
Reasonable Accommodation

Personal Assistance Services

| Save this Search

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job applicants with disabilities reasonable
accommodations to assist them in applying for jobs at the Board. If you have a disability and would like to request an accommodation
in order to apply for a job at the Board, please call 202-452-3880 or e-mail FRBRecruiting@frb.gov.

Search Criteria

Specify your job search criteria below and then click the "Search for Jobs" button to narrow down the list of jobs.

Job Number

Search Tips
I You can search jobs by selecting
relevant criteria in the drop-down
Keywords menus. You can also use a job
number or a keyword.
Saving Searches
You can save the current search for
Job Category reuse by clicking “Save this Search™ at
Job Category the top of the page. Your searches will
be saved in the "My Saved Searches’
IA” v section, under the "My Jobs™ tab.
Add Job Category
Location
Location
[ v
Add Location
Posting Date Schedule Job Type
® Not Specified [ Full-time [ standard
O Today [ Part-time [CJinternship
O Yesterday ) Temporary Work
O Last 7 Days
O Last 14 Days
O Last 21 Days
O Last 28 Days
Search for Jobs| Clear
Search Results (2 jobs found)
Results per page Candidate Profile
100 ~ Take a few minutes to create or
maodify your candidate profile.
Sort b.v - Access my profile
|Post|ng Date (Descending Order) v
Fin Inst Policy Analyst lll-ro23717
DC-Washington Icon legend
Posting Date: Jul 4, 2023 f Urgentneed job
Apply | Add to My Job Cart

T_g_' Added to the job cart

Mgr, Compensation - JD Test-roo0490
DC-Washington Completed submission
Posting Date: May 4, 2023 =

Apply | Add to My Job Cart

5 .
| Draft submission

Jobs - Page 1 out of 1 Previous | 1 | Next




Welcome. You are not signed in.

/' Job Search

Login
You have accessed a U.S. Government computer system, which includes (1) this computer, (2) this compufer network, (3) all computers connected to this network, and (4) all devices and
storage media aitached fo this network or to a computer on this network. This information system is provided for U.S. Government-authorized use only.
Unauthorized access to this system may result in disciplinary action, as well as civil and criminal penalties.
By using this computer system, you understand and consent to the following:
« You have no reasonable expectation of privacy regarding communications or data transiting or stored on this information system.
« Al any time, and for any lawful government purpose, the Federal Reserve or other U.S. Government entity may audit, access, monitor, intercept, or search any communication,
data, or other information transiting or stored on this information system including, but not limited to, information about your use of this information system.
« Any communications. data, or other information transiting or stored on this information system may be disclosed or used for any lawful government purpose.
FIRST-TIME USERS

You are a first time user if.__

« You have never applied for a Federal Reserve Board position, or
« You previously applied for a Federal Reserve Board position prior to November 7, 2016

Select "New User" to create a new account.
RETURNING USERS and FEDERAL RESERVE BEOARD EMPLOYEES
If you have forgotten your user name or password, use the "Forgot your user name?" and/or "Forgot your password?" links below.
PLEASE READ
« If you receive a system error message when trying to create or access an account through the federalreserve. gov site, please click here to open the job search page in a new tab

or window.
« If you have previously applied to a position at a Federal Reserve Bank, separate login credentials are required when applying to a2 Federal Reserve Board position.

Mandatfory fields are marked with an asterisk.

Hser Name

+Password

Forgot your user name?
Forgot your password?

Login | New User

Welcome. You are not signed in.

£ Job Search

Printable Format

Notices

Rehabilitation Act

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job with accommodations to assist them in applying for jobs at the Board. If you have a disability and would like to request an
accommodation in order to apply for a job at the Board, please call 202-452-3880 or e-mail ERBRecruiting@frb.gov.

Equal Opportunity Employer

We are an Equal Opportunity Employer and do not discriminate against any empleyee or applicant for employment on the basis of race, color, religion, sex, pregnancy, national origin, age, disability, genetic information, or application, membership, or
service in the uniformed services.

Privacy

You may review the Federal Reserve Board's Privacy Act Notice at https-/iwww federalreserve gov/careers/files/fr1273 pdf.

Paperwork Reduction Act

‘OMB No. 7100-0181
Average hours per response: 1
Approval Expires April 30. 2027

Full Notices Text:

Rehabilitation Act



The Board complies with the Rehabilitation Act of 1973, as amended, and provides job applicants with
disabilities reasonable accommodations to assist them in applying for jobs at the Board. If you have a disability
and would like to request an accommodation in order to apply for a job at the Board, please call 202-452-3880
or e-mail FRBRecruiting@frb.gov.

Equal Opportunity Employer

We are an Equal Opportunity Employer and do not discriminate against any employee or applicant for
employment on the basis of race, color, religion, sex, pregnancy, national origin, age, disability, genetic
information, or application, membership, or service in the uniformed services.

Privacy

You may review the Federal Reserve Board's Privacy Act Notice at
https://www.federalreserve.gov/careers/files/fr1273.pdf.

Paperwork Reduction Act

OMB No. 7100-0181
Average hours per response: 0.48
Approval Expires April 30, 2027

The Federal Reserve may not conduct or sponsor, and an organization (or a person) is not required to respond
to, a collection of information unless it displays a currently valid OMB control number.

This application for employment is authorized by law [12 U.S.C. §§ 244 and 248(1)]. Public reporting burden
for this employment application is estimated to average one hour per response, including the time to gather the
information in the required form and to review instructions and complete the application.

Send comments regarding this burden estimate or any other aspect of this employment application, including
suggestions for reducing this burden, to Secretary, Board of Governors of the Federal Reserve System, 20th and
C Streets, NW, Washington, DC 20551; and to the Office of Management and Budget, Paperwork Reduction
Project (7100-0181), Washington, DC 20503.


mailto:FRBRecruiting@frb.gov
https://www.federalreserve.gov/careers/files/fr1273.pdf
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Welcome. You are not signed in.

# Job Search

New User Registration
Please take a few moments to register. You will need this information to access your account in the future.

Your User Name must be at least four characters in length and may be any combination of letters and numbers. Special characters and spaces are not allowed.

Your Password must be at least twelve characters in length and must contain at least one uppercase letter, one lowercase letter, one number and one special character. Passwords must not
contain your first name, last name. user name or email address. More than five consecutive characters in your password are not allowed.

Mandatory fields are marked with an asterisk.

#lUser Name

sPassword

+Re-enter Password

=<Email Address

Re-enter Email Address

Register | Cancel |

Welcome. You are signed in. | My Account Options & My Job Cart - 0 item(s) | Sign Cut

£ Job Search My Jobs

Back Printable Format

Notices

Rehabilitation Act

»

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job i with I accon 1S to assist them in applying for jobs at the Board. If you have a disability and would like to request an
accommodation in order to apply for a job at the Board, please call 202 452-3880 or e-mail FRBRecru\tmg@frb gov.

Equal Opportunity Employer

We are an Equal Opportunity Employer and do not discriminate against any employee or applicant for employment on the basis of race, color, religion, sex, pregnancy, national origin, age, disability, genetic information, or application, membership, or
service in the uniformed services.

Privacy

You may review the Federal Reserve Board's Privacy Act Notice at hitps://www federalreserve gov/careers/files/fr1273 pdf

Paperwork Reduction Act

OMB No. 7100-0181
Average hours per response: 1
Abproval Expires Aoril 30. 2027 =




Welcome. You are signed in. | My Account Options

£ Job Search | My Jobs

Applying for: Fin Inst Policy Analyst Ill (Job Number: R023717)

a Persons Plain Tert

Informatian Resume

[ Save and Continue ][ Save as Draft |

Personal Information

Hold down the Ctrl key (Command ey for Mac) to make multiple selections or to clear items.
Mandatory fields are marked with an asterisk. &

Source Tracking
Where did you first learn about this specific job opportunity? Please note, ad and event |Ds are case-sensitive.

*Source Type
‘ Select One V‘

Personal Information
Please enter all relevant personal information in the fields below.

Enter Full Name
#First Name Middle Name
Preferred First Name Preferred Middle Name

Previous Names, if any

+Email Address
|documentationapplicar

sPrimary Number

Not Specified v

Home Phone Number Cellular Number
#Address 1 Address 2
*City #Place of Residence
[ | Country
Not Specified v

Attachments

+Are you a United States citizen?

Not Specified v

General Questions

If you answer Yes to this question, explain fully in the text box that appears below the question. AYes response to this question may have an effect on whether the Board hires you based upon federal law, regulations,

and the Board's policies.

wAre you related to or acquainted with any employee of the Board of Governors of the Federal Reserve System?

Not Specified v

If yes, please explain

Additional Prefile Information

Please complete the following additional fields for your employment profile.

Job Type Schedule
Not Specified Not Specified &
Standard Full-ime
Internship Part-time
‘Temporary Work
I
Shift Employee Status
Not Specified »
Regular
Evening Job Temporary
Night Job Limited Term
Weekend v

*Willingness to Travel (Up to..)
Not Specified -

No
Yes, 25 % of the Time
Yes, 50 % of the Time

Yes, 75 % of the Time «

Desired Compensation (e g., XX XXX)

Date of Avail

[Save and Continue | [ Save as Draft

Notices

Review and @

‘Submit

& My Job Cart - 0 item(s) | Sign Out

Step 1outof 5

Pronouns field removed from this screen

sLast Name

Preferred Last Name

Work Phone Number

#*Zip/Postal Code




Documentation Applicant, you are signed in. | My Account Oplions

£ Job Search | My Jobs

Applying for: Fin Inst Policy Analyst Ill (Job Number: R023717)

—
[N ey L [S—
a e e - A a

[ Save and Continue ][ Save as Draft |

Plain Text Resume

Please paste a copy of your resume in the space below. You should note that the original formatting will be modified into a plain text version. Reformatting is not required at this stage. You may review and edit the
pasted resume before moving forward.

*Plain Text Resume

[Save and Continue | [ Save as Dratt |

Notices
Documentation Applicant, you are signed in. | My Account Options
# Job Search My Jobs

Applying for: Fin Inst Policy Analyst Ill (Job Number: R023717)

[ save and Continue |[ Save as Draft |

Attachments

You can attach files to the candidate record (e.g - cover letter, resume, references, transcripts, etc.). In order to include comments with  file, enter the information in the Comments about the file field prior to clicking the Attach button
Once a file is attached, you can overwrite it by attaching  file with exactly the same name and extension

Even if you have not submitted a resume or other related documents for this specific job opportunity, please ensure you click the checkbox labeled Relevant Files next to any previously uploaded documents in the table below to have
them considered part of this job submission. Also, please indicate which of the attached documents is your Resume.

Select the file to attach
Choose File | No file chosen

Comments about the file (Limit of 250 characters)

This section displays basic information regarding the files attached
to the candidate record. You can delete some or all the files. The
“"Relevant Files" column allows you to select the files relevant to
this job submission. Also, please indicate which of the attached
documents is a resume.

Relevant Files Resume File Name Date Comments Actions

No-files are attached.

Save and Continue | [ Save as Draft

Notices

& My Job Cart - 0 item(s) | Sign Out

Step 2 out of 5 | PrinvEmail

What s "plain text"?

Plain text has no formatting at all
(bold, italic, table, etc.). It is
software independent and can be
imported, read, and exported by
virtually every software application
Copy-paste a resume

To copy and paste a resume:

Open the original resume file and
highlight the text to copy. Hold
down Cirl + C simultaneously. The
text is now copied. Place the cursor
inthe plain text resume field and
hold down Crl + V simultaneously
The text is now pasted

Resume maximum length

The maximum length allowed in the
resume text field is 64000
characters

B My Job Cart - 0 item(s) | Sign Out

Step 3 out of 5 | PrintEmail

Tips

You cannot attach a file that exceeds
the allocated limit of 5120 kilobytes.
You can attach a maximum of 25 files
one at a fime

The search tool that recruiters use to
search for candidates will not be able
to analyze the content of some
attached files, mostly image files and
compressed files (zip)

Attaching files

To attach afile, click "Browse” and
select the file you want fo attach
Then, click "Aftach”

Deleting files.

To delete afile, in the list of fies
already attached, select he file you
wish o delete. Then, click the
comesponding "Delete” bution



Documentation Applicant, you are signed in. | My Account Ostiens B My dob Cari - D tem(s] | Sign Ou

£ Job Search My Jobs

Applying for: Fin Inst Policy Analyst lll (Job Number: R023717) Step 4 out of 5 | PrnyEms

[Save and Continue | [ Save as Draf | Quit|

Voluntary Self-Identification
Hold down the Cirl key (Command key for Mac) fo make muttiple selections or o clear ilems.

After reading the Voluntary Seff-Identiication statement, please provide the information requested in the fields below.

a
OMB No_ 7100-0181

Average hours per response: 1.2 minutes
Approval expires April 30, 2027

The Board of Governars of the Federal Reserve System (Board) is requesting that you furish this information under the authority of Sections 10 and 11(1) of the Federal Reserve Act (12 U.S.C. §§ 244 and 248(1)). Your providing of this information is strictly voluntary. Your failure to do so will have no effect
on the decision to hire you or on your employment with the Board. The information you provide on this form will be kept confidential and will not be shared with the selecting official or other persons who will make the hiring decision.

The following definitions are defined by the Equal Employment Opportunity Commission:
Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture o origin, regardless of race.
American Indian or Alaska Native - A person having origins in any of the original peoples of North and Seuth America (including Central America), and who maintains tribal affiliation or community attachment

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, o the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam

1. Ethnicity

2Race (Select one or more races)

Changed from Gender to Sex

Notices

Full Voluntary Self-Identification Statement Text:

OMB No. 7100-0181
Average hours per response: 1 minute
Approval expires April 30, 2027

The Board of Governors of the Federal Reserve System (Board) is requesting that you furnish this information
under the authority of Sections 10 and 11(1) of the Federal Reserve Act (12 U.S.C. §§ 244 and 248(1)). Your
providing of this information is strictly voluntary. Your failure to do so will have no effect on the decision to
hire you or on your employment with the Board. The information you provide on this form will be kept
confidential and will not be shared with the selecting official or other persons who will make the hiring
decision.

The following definitions are defined by the Equal Employment Opportunity Commission:

Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture or origin, regardless of race.

American Indian or Alaska Native - A person having origins in any of the original peoples of North and
South America (including Central America), and who maintains tribal affiliation or community attachment.

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine
Islands, Thailand, and Vietnam.

Black or African American - A person having origins in any of the black racial groups of Africa.

Native Hawaiian or Other Pacific Islander - A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Islands.



White - A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.

Privacy Act Statement

PURPOSE

The information you provide is being collected to assist the Board in carrying out its equal employment
opportunity recordkeeping and reporting and self-evaluation of hiring practices.

AUTHORITY

This collection is authorized by Sections 10 and 11 of the Federal Reserve Act (12 U.S.C. § 244 and 248(1)) and
Executive Order 9397 (Nov. 22, 1943).

EFFECTS OF NONDISCLOSURE

Providing this information is voluntary and failure to provide the information will not have any effect on your
application.

ROUTINE USES

The information you provide will be stored in the system of records entitled BGFRS-1 “FRB—Recruiting and
Placement Records and “BGFRS-24: FRB—EEO General Files.” All or part of the information may be
disclosed outside of the Board in accordance with the routine uses A, B, C, D, E, F, G, H, I, and J (see “General
Routine Uses of Board Systems of Records” available at https://www.federalreserve.gov/files/SORN-page-
general-routine-uses-of-board-systems-of-records.pdf).

In addition, all or part of the information may also be disclosed outside of the Board in order: (1) to disclose
information to management as a data source for production of summary descriptive statistics and analytical
studies in support of the function for which the records are collected and maintained, or for related personnel
management functions or manpower studies and may also be utilized to respond to investigative or legal
requests for statistical information (without personal identification of individuals), and (2) to disclose
information to any source from which additional information is requested (to the extent necessary to identify the
individual, inform the source of the purpose(s) of the request, and identify the type of information requested),
when necessary to obtain information relevant to a Board decision to hire or retain an employee, issue a security
clearance, conduct a security or suitability investigation of an individual, classify jobs, let a contract, or issue a
license, grant, or other benefit.

FR28s



Documentation Applicant, you are signed in. | My Account Oplions, & My Job Cart - 0 item(s) | Sign Out

£ Job Search | My Jobs

Applying for: Fin Inst Policy Analyst Ill (Job Number: R023717) Step 5 out of 5 | prnvEmal

Atiachments

@ Personal PainText

Resow and
el il gty o

-

Review and Submit

The following information will be submitted after you click the Submit button. Where an Edit link is displayed, you can modify the corresponding information.

Personal Information | Edit
Source Tracking
Source Type FRB Careers Page
Source FRB Careers Page
Personal Information

Full Name Documentation Applicant
Preferred First Name

Preferred Middle Name

Preferred Last Name

Previous Names, if any

Email Address documentationapplicant@invalidemail.com
Primary Number Home Phene
Home Phone Number 555-555-5555

Cellular Number
Work Phone Number

Address 1 123 Documentation Dr
Address 2

City Washington

Place of Residence Washington

Zip/Postal Code 20001

Are you a United States citizen? Yes

Are you related to or acquainted with any employee of the Board of Governors of the

Federal Reserve System? No

If yes, please explain

Additional Profile Information

Job Type Standard
Schedule Full-time
Shift

Employee Status Regular

Willingness to Travel (Up to..) No

Desired Compensation (e.g., XX, XXX)
Date of Availability

Plain Text Resume | Edit

Plain Text Resume -

Attachments | Edit

Relevant Files Resume File Name Date Comments

No files are attached

Voluntary Self-ldentification | Edit

Ethnicity
Race (Select one or more races)
Sex

Notices

Documentation Applicant, you are signed in. | My Account Options & My Job Cart - 0 item(s) | Sign Out

4+ Job Search My Jobs

Process Completed

Thank you for your interest in the Federal Reserve Board. You have successfully completed the online submission process. You should receive an email from federalreserveboard@invalidemail.com confirming this submission was received. Due to the
volume of submissions we receive, we may be unable to contact each submitter directly; however, you can check the status of your submission(s) by clicking on the My Jobs tab and locking at the My Submissions section.

Meanwhile, we invite you to continue to review our career site for additional employment opportunities and follow our LinkedIn page for up to date job announcements

View My Submissions | View General Profile | View All Jobs



Application for Employment

Welcome. You are not signed in. SignlIn

Printable Format

Application for Employment Notices

Board of Governors of the Federal Reserve System

Washington, DC 20551

Rehabilitation Act

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job applicants with disabilities reasonable accommodations to assist them in applying for jobs

at the Board. If you have a disability and would like to request an accommodation in order to apply for a job at the Board, please call 202-452-3880 or e-malil
ERBRecruiting@frb. gov

L R PSP PUPr S R

Continue | Go Back

Full Application for Employment Notices Text:

Board of Governors of the Federal Reserve System
Washington, DC 20551

Rehabilitation Act

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job applicants with
disabilities reasonable accommodations to assist them in applying for jobs at the Board. If you have a disability
and would like to request an accommodation in order to apply for a job at the Board, please call 202-452-3880
or e-mail FRBRecruiting@frb.gov.

Equal Opportunity Employer

We are an Equal Opportunity Employer and do not discriminate against any employee or applicant for
employment on the basis of race, color, religion, sex, pregnancy, national origin, age, disability, genetic
information, or application, membership, or service in the uniformed services.

Privacy

You may review the Federal Reserve Board's Privacy Act Notice at
https://www.federalreserve.gov/careers/files/fr1273.pdf.

Paperwork Reduction Act



mailto:FRBRecruiting@frb.gov
https://www.federalreserve.gov/careers/files/fr1273.pdf

OMB No. 7100-0181
Average hours per response: 1.77
Approval Expires April 30, 2027

The Federal Reserve may not conduct or sponsor, and an organization (or a person) is not required to respond
to, a collection of information unless it displays a currently valid OMB control number.

This application for employment is authorized by law [12 U.S.C. §§ 244 and 248(1)]. Public reporting burden
for this employment application is estimated to average one hour per response, including the time to gather the
information in the required form and to review instructions and complete the application.

Send comments regarding this burden estimate or any other aspect of this employment application, including
suggestions for reducing this burden, to Secretary, Board of Governors of the Federal Reserve System, 20th and
C Streets, NW, Washington, DC 20551; and to the Office of Management and Budget, Paperwork Reduction
Project (7100-0181), Washington, DC 20503.

FR 28

Welcome. You are not signed in.

Login
YYou have accessed a U.S. Government computer system, which includes (1) this computer, (2) this computer network, (3) all computers connected to this network, and (4) all devices and
storage media attached to this network or to a computer on this network. This information system is provided for U.S. Government-authorized use only.
Unauthorized access to this system may result in disciplinary action, as well as civil and criminal penalties.
By using this computer system, you understand and consent to the following:
« You have no reasonable expectation of privacy regarding communications or data transiting or stored on this information system.
« At any time, and for any lawful government purpose, the Federal Reserve or other U.S. Government entity may audit, access, monitor, intercept, or search any communication,
data, or other information transiting or stored on this information system including, but not limited to, information about your use of this information system.

= Any communications, data, or other information transiting or stored on this information system may be disclosed or used for any lawful government purpose.

"Login" with User Name and Password. If you have forgotten your User Name or Password, use the "Forgot your user name?" and/or "Forgot your password?” links below.

Iandatory fields are marked with an asterisk.

]

#lser Name

+Password

Fargot your user name?
Forgot your password?

Login



Documentation Applicant, you are signed in.
Application for Employment: Fin Inst Policy Analyst lll (Job Number: R023717)
a

e B

Save and Continue

Personal Information

Sign out

Step 1 out of 8

Hold down the Ctrl key (Command key for Mac) to make mulple selections o to clear items.
Mandatory islds are marked vith an asterisk.

sourc Tacking Pronouns field removed from

Where did you first learn about this specific job opportunity? Please note, ad and event IDs are case-sensitive. .
*sourco Ty this screen

[FRB Careers Page v

*FRB Careers Page

FRB Careers Page v
Personal Information
Please enter all relevant personal information in the fields below.

Enter Full Name

+First Name Middle Name: +Last Name
Preferred First Name Preferred Middle Name Preferred Last Name

Previous Names, if any

+Email Address
[documentationapplicant@invalidemd
+Primary Number

Home Phone v

Home Phone Number Cellular Number ‘Work Phone Number
555-555-5555
+Address 1 Address 2

23 Documentation Dr

#Ci +Place of Residence
County

[United States v

+ZiplPostal Code
[20001

District of Columbia 2
Nearest Major City

Washington

+Are you a United States citizen?
Yes ~

General Questions
If you answer Yes to any of these questions, explain fully in the text box that appears below the question. A Yes response to any one of these questions may have an effect on whether the Board hires you based upon
federal law, regulations, and the Board's policies.

A #Are you delinquent on any federal debt (e.g., federal taxes, loans, overpayment of benefits, defaults on guaranteed or insured loans)?
Not Specified v

Ifyes, please explain.

A +Are you now under charges, on trial, or awaiting trial on criminal charges for any violation of law (such as a misdemeanor or a felony)?
Not Specified v

fyes, please explain

+Are you related to or acquainted with any employee of the Board of Governors of the Federal Reserve System?
No

Ifyes, please explain

A\ +Do you receive any annuity from the United States or District of Columbia governments under any retirement act or any pension or compensation for miltary service?
Not Specified v

Ifyes, please explain

A ¥During the last 7 years, have you ever been convicted of a crime, imprisoned, on probation, or on parole?

Not Specified v

(You must include felonies, firearms or explosives violations, miltary court-martials, misdemeanors, and any other matter that was resolved by a plea of nolo contendere (no contest). However (you may omit:[a] minor
traffic violations that resuited in a fine of $300 or less; [b] any offense committed before your 16th birthday; [c] any offense committed before your 18th birthday that was finally adjudicated in a juvenile court or under a
youth offender law; and [d] any conviction in which the record has been expunged under federal or state law or set aside under the Federal Youth Corrections Act or similar state law.) Note: A criminal conviction s not
an absolute bar to employment but will be considered in relation to specific job requirements.

Ifyes, please explain

i +Have you ever been discharged or asked to resign from any position, or have you resigned after having been informed that your employer intended to discharge you?
Not Specified v

Ifyes, please explain.

A #Have you experienced any periods of unemployment?
Not Specified v

Ifyes, please explain.

Additional Profile Information

Please complete the following additional fields for your employment profile.

Job Type Schedule
Not Specified 4|
Standard
Internship
Temporary Work

Shitt Employee Status
Not Specified = Not Specified

Day Job Regular
Evening Job Temporary
Night Job Limited Term

Weekend

+Willingness to Travel (Up to...
Not Specified R

o
Yes, 25 % of the Time I
Yes, 50 % of the Time

Yes, 75 % of the Time

Desired Compensation (ef L XXXOX)

Date of Availabi

Save and Continue



Documentation Applicant, you are signed in. Sign Out

Application for Employment: Fin Inst Policy Analyst Ill {Job Number: R023717) Step 2 out of 8 | PrntEmail
sonal | Education and| || Employmen Vohntary by and i)
R P P S - -l e

Save and Continue

Education and Trai Adding education entries

To create one education, click "Add
Education”. Anew section including
blank fields appears. Enter any
relevant information

Removing education entries

To remove an education from the:
list, identify &, then click "Remove
Education

Education

List all educational experiences below, including high school, college (attendance or degrees from accredited schools), graduate school (attendance or degrees from accredited schools) and technical o other training schools. You must specify
at least 1 education entry.

Education 1 Reordering education entries
To reorder education entries, click
“Move Up" or “Move Down* next to
nstitution each entry until the relevant
] seem education reaches the desired
= position.
+Complete Address
Adding
certificationsiprofessional
licenses
To add a certification/professional
license, click "Add
Certification/Professional License"
4 Anew section including blank fields
i appears. Enter any relevant
*Program Minor

information
Select Removing

certificationsiprofessional

licenses
«Type of Degree e s
[Not Specified v certfication/professional license
identify i, then ciick "Remove
+Did you graduate? Vear Graduated Cettification/Professional License”

Not Specified v Reordering

certifications/professional
licenses

#Start Date +End Date To reorder certificationiprofessional

Month v | Year v Month v | Year «| license entries, click "Move Up” or

‘Move Down" next to each entry

Remove Education until the relevant
certification/professional license
Add Education reaches the desired position.

Certifications/Professional Licenses

Start by entering the most relevant certification/professional license and continue adding certifications/professional licenses until you have entered all that you feel are important to disclose for this job. Do not list expired certifications/professional
licenses_

Certification/Professional License 1

Certification/Professional License Issuing Organization
[ sem o

Issue Date Expiration Date (if applicable)

Ifthis certification will be received in the future, enter the expected issuing date.

Remove Certificatic License

Add Certification/Professional License

Save and Continue
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Save and Continue
Employment Record Adding work experience entries.
To create one work experience.
. ~ click "Add Work Experience”. A new
Please list all employment, including periods of unemployment. You must specify at least 1 work experience entry. section including blank felds
appears. Enter any relevant
information
Work Experience 1 Removing work experience
entries
To remove a wori experience from
DyCurrent Job the sk, identity i then click
*«Employer Name During Employment Remove Work Experience
Reordering work experience
To reorder work experience eniries
§ ciick "Move Up” o "Move Down”
Employer Address nextto each entry until the relevant
work experience reaches the
desired position
y
+Title of Position
«Start Date +End Date
Month v | Year v Month ~| Year v
Ciassification Grade (if in Federal Service) +Number of Hours Worked Per Week
«Brief Description of Duties and Responsibilities s«Reason for Desiring 1o Change Employment
y 4
+Supervisor's Name +Supervisor's Phone
(] Please check this box if we may contact this supervisor.
Remove Work Experience
Add Work Experience
Save and Continue
Documentation Applicant, you are signed in. Sign Out
Application for Employment: Fin Inst Policy Analyst IIl (Job Number: R023717) Step 3 out of 8 | PrntEmail
T r— e Y L ey | gevewan

Save and Continue

Employment Record

Please list all employment, including periods of unemployment. You must specify at least 1 work experience entry.

Work Experience 1

() Current Job

*Employer Name During Employment
—

«Employer Address.

«#Title of Position

«Start Date *End Date

Classification Grade (if in Federal Service) #Number of Hours Worked Per Week

~+Brief Description of Duties and R

+Reason for Desiring 1o Change

4 4

#Supervisors Name #Supervisor's Phone

[(]Piease check this box if we may contact this supervisor.
Remove Work Experience

Add Work Experience

Adding work experience entries.
To create one work experience,
click "Add Work Experience”. Anew
section including blank fields
appears. Enter any relevant
information
Removing work experience
entries
To remove a work experience from
the list, identity t, then click
Remove Work Experience”
Reordering work experience
entries

To reorder work experience enries,
click "Move Up” of "Move Down”
next o each entry until the relevant
work experience reaches the
desired position
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Save and Continue

Adding references
References To creale a reference, click "Add

Reference’. A new section

List three professional references who are not related to you and who have definite knowledge of your ability to perform the duties of the position for which you are applying. You must specify three reference entries. including blank fields appears.
Enter any relevant information.
Reference 1 Removing referances
To remove a reference from the list,
JFirst Name sLast Name. identify it then click "Remove

| | Reference’

Reordering references
) To reorder reference entries, click
#Email Address aPhone Number "Move Up" or "Move Down” next to
each entry until the relevant
reference reaches the desired
position.

*Type
| [Not Specified v

+How long have you known this person?

Not Specified v

Remove Reference | Move Down

Reference 2

#First Name +Last Name
| |

+Email Address +Phone Number

+Relationshif

Type
| [Not Specified v

+How long have you known this person?

Not Specified v

Remove Reference | Move Up | Move Down
Reference 3

#+First Name L ast Name
| |

#Email Address #Phone Number

+Relationshi #Type
| [Not Specified ~ |

+How long have you known this person?
Not Specified v

Remove Reference | Move Up

Add Reference

Save and Continue

Documentation Applicant, you are signed in.
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otz || \erry ang
“ Sign

[
pirs o

ucstion snd Aitachments E
g Identiaton

Save and Continue
Attachments Tioa

“ou cannol aftach a file thal exceeds
the allocated fimit of 5120 Kilobytes.
You can attach files to the candidate record (e.g @ cover letter, resume, references, transcripts, etc.). In order to include comments with a file, enter the information in the Comments about the file field prior to clicking the Attach button. Once a file is attached, you can You can attach a maximum of 25 files.

overwiite it by attaching a file with exactly the same name and extension. one at a time:
The search tool that recruiters use to
Even ifyou have not submitied a resume or other related documents for this specifc job opportunity. please ensure you click the checkbox labeled Relevant Files next to any previously uploaded documents i the table below to have them considered part of this job | 5221 e candecies il net o bl
submission. Also, please indicate which of the attached documents is your Resume e o ot
compressed files (.zip).
Select the file to attach Attaching files
o aftach afile, cick ‘Browse” and
Choose File | Nofile chosen select the file you want fo attach
Then, clck “Aftach
Comments about the file (Limit of 250 characters) Deleting files

To delete a il in the list of fles
already attached, select the file you
wiish fo delefe. Then, click the
corresponding “Delete” button

This section displays basic information regarding the files attached
to the candidate record. You can delete some or all the files. The
“Relevant Files” column allows you to select the files relevant to
this job submission. Also, please indicate which of the attached
documents is a resume.

Relevant Files Resume File Name Date Comments Actions
Ho fies are attached

Save and Continue
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Save and Continue

Voluntary Self-ldentification
Hold down the Ctrl key (Command key for Mac) to make multiple selections or to clear items

After reading the Voluntary Self-Identification statement, please provide the information requested in the figlds below.

Average hours per response: 1 minute

a
OMB No. 7100-0181
Approval expires April 30, 2027

The Board of Govemnors of the Federal Reserve System (Board) is requesting that you furnish this information under the authority of Sections 10 and 11(1) of the Federal Reserve Act (12 U.S.C. §§ 244 and 248(1)). Your providing of this information is strictly voluntary. Your
failure to do so will have no effect on the decision to hire you or on your employment with the Board. The information you provide on this form will be kept confidential and will not be shared with the selecting official or other persons who will make the hiring decision

The fellewing definitions are defined by the Equal ] ity G

Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin, regardless of race.

American Indian or Alaska Native - A person having origins in any of the original peoples of North and South America (including Central America), and who maintains tribal affiliation or community attachment

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam

Black or African American - A person having origins in any of the black racial groups of Africa. v

1.Ethnicity

2.Race (Select one or more races)

American Indian or Alaska Native

Asian

Mative Hawailan or Other Pacific Islander
Black or African American

White v

3.5ex
Save and Continue

Full Voluntary Self-ldentification Statement Text:

OMB No. 7100-0181
Average hours per response: 1 minute
Approval expires April 30, 2027

The Board of Governors of the Federal Reserve System (Board) is requesting that you furnish this information
under the authority of Sections 10 and 11(1) of the Federal Reserve Act (12 U.S.C. §§ 244 and 248(1)). Your
providing of this information is strictly voluntary. Your failure to do so will have no effect on the decision to
hire you or on your employment with the Board. The information you provide on this form will be kept
confidential and will not be shared with the selecting official or other persons who will make the hiring
decision.

The following definitions are defined by the Equal Employment Opportunity Commission:

Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture or origin, regardless of race.

American Indian or Alaska Native - A person having origins in any of the original peoples of North and
South America (including Central America), and who maintains tribal affiliation or community attachment.

Asian - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
subcontinent including, for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine
Islands, Thailand, and Vietnam.

Black or African American - A person having origins in any of the black racial groups of Africa.

Native Hawaiian or Other Pacific Islander - A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Islands.

White - A person having origins in any of the original peoples of Europe, the Middle East, or North Africa.



Privacy Act Statement

PURPOSE

The information you provide is being collected to assist the Board in carrying out its equal employment
opportunity recordkeeping and reporting and self-evaluation of hiring practices.

AUTHORITY

This collection is authorized by Sections 10 and 11 of the Federal Reserve Act (12 U.S.C. § 244 and 248(1)) and
Executive Order 9397 (Nov. 22, 1943).

EFFECTS OF NONDISCLOSURE

Providing this information is voluntary and failure to provide the information will not have any effect on your
application.

ROUTINE USES

The information you provide will be stored in the system of records entitled BGFRS-1 “FRB—Recruiting and
Placement Records and “BGFRS-24: FRB—EEO General Files.” All or part of the information may be
disclosed outside of the Board in accordance with the routine uses A, B, C, D, E, F, G, H, I, and J (see “General
Routine Uses of Board Systems of Records” available at https://www.federalreserve.gov/files/SORN-page-
general-routine-uses-of-board-systems-of-records.pdf).

In addition, all or part of the information may also be disclosed outside of the Board in order: (1) to disclose
information to management as a data source for production of summary descriptive statistics and analytical
studies in support of the function for which the records are collected and maintained, or for related personnel
management functions or manpower studies and may also be utilized to respond to investigative or legal
requests for statistical information (without personal identification of individuals), and (2) to disclose
information to any source from which additional information is requested (to the extent necessary to identify the
individual, inform the source of the purpose(s) of the request, and identify the type of information requested),
when necessary to obtain information relevant to a Board decision to hire or retain an employee, issue a security
clearance, conduct a security or suitability investigation of an individual, classify jobs, let a contract, or issue a
license, grant, or other benefit.

FR28s
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Employmer:

Verify and Sign

Please read the following statement carefully, then acknowledge that you have read and approved it by providing the information requested at the bottom of the page. Please note that an esignature is the electronic equivalent of a hand-written signature

By signing below [ undelsland that | am certifying that, to the best of my knowledge, the information | am providing is accurate and complete. | understand that false or fraudulent information may be grounds for not hiring me or for firing me after | begin work, and may be
by fi Any false statement on this form or willful misrepresentation relative thereto is a violation of law punishable by a fine of not more than $10,000 or imprisonment of not more than 5 years, or both (18 U.S.C. § 1001).

Do Not E-Sign Until You Have Read The Above Statement.

| understand that by entering my name (and identifier) below, | am signing this document. By signing this document, | certify that | have read, fully understand, and accept all terms of the foregoing statement. | certify that | intend my electronic signature on this certification
statement to be the legally binding equivalent of my traditional handwritten signature. Please signify your acceptance by entering the information requested in the fields below.

+Please enter your full name:
«+Please enter your unique identifier (e g.. the last four digits of your phone number followed by your Zip code)

Save and Continue
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Review and Submit

The following information will be submitted after you click the Submit button. Where an Edit link is displayed, you can modify the corresponding information.

Personal Information | dit
Source Tracking

Source Type

Source
Personal Information

Full Name
Preferred First Name

ity
Place of Residence
Zip/Postal Code
Are you a United States citizen?

Are you delinquent on any federal debt (e.g.. federal taxes, loans, overpayment of benefits, defaults
2

on guaranteed or insured loans)
Ifyes, please explain

Are you now under charges, on trial, or awaiting trial on criminal charges for any violation of law
?

(such as a misdemeanor or a felony)’
Ifyes, please explain

Are you related to or acquainted with any employee of the Board of Governors of the Federal

Reserve System?
Ifyes, please explain

Do you receive any annuity from the United States or District of Columbia governments under any
retirement act or any pension or compensation for military service’

Ifyes, please explain.

During the last 7 years, have you ever been convicted of a crime, imprisoned, on probation, or on

parole?
Ifyes, please explain

Have you ever been discharged or asked to resign from any position, or have you resigned after
having been informed that your employer intended to discharge you?

If yes, please explain

Have you experienced any periods of unemployment?

If yes, please explain.
Additional Profile Information
Job Type

Schedule

shit
Employee Status
Willingness to Travel (Up to...)

Desired Compensation (€.g.. XX.XXX)
Date of Availability

Education and Trai

Education

Institution
Complete Address
Program

Minor

Type of Degree
Did you graduate?
Year Graduated
Start Date

End Date

Certifications/Professional Licenses

Employment Record | Edit

Current Job
Employer

Name During Employment
Employer Address

Title of Position

Start Date

Classification Grade (if in Federal Service)

Number of Hours Worked Per Weel

Brief Description of Duties and Responsibilities
Reason for Desiring to Change Employment

Supervisor's Name:
Supervisor's Phone

Please check this box if we may contact this supervisor.

References | Edit

First Name
Last Name
Email Address
Phone Number
Relationship
ype
How long have you known this person?

First Name
Last Name
Email Address
Phone Number
Relationship
ype
How long have you known this person?

First Name
Last Name
Email Address
Phone Number
Relationship
ype
How long have you known this person?

Aftachments | £di

Relevant Files.
No files are attached.

Voluntary Self-ldentification | Edit

Ethnicity
Race (Select one or more races)

Verify and Sign

Esigned by:
Unique Identifier
Date:

2

Resume.

Refernces || Atschmans

FRB Careers Page
FRB Careers Page

Documentation Applicant

documentationapplicant@invalidemail. com
Home Phone
555-555-5555

123 Documentation Dr
Washington
Washington

20001

Yes

No
No
No
No

No

No

Standard

Full-ime

Regular

No

Institution
Institution Address
Program

None

No

Jan 2025
Dec 2025

No
Employer
Employer Address
Title

Jan 2025
Dec 2025

40
Duties and Responsibilties
Reason

Supervisor
1111111
No

Reference
one

reference one@invalidemail.com
11111111

Relationship

Academic

Less than 1 year

Reference
Two

reference two@invalidemail com
222-222-2222

Relationship

Occupational

One year

Reference
Three

reference three@invalidemail. com
333-333-3333

Relationship

Personal

2-4 years

File Name Date

Documentation Applicant
123456789
415025

Comments

Sign Out
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Process Completed

Thank you for taking the time to provide this additional information
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