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Disclaimer

Security Notice

The Board's website Is part of a Federal computer system used Lo accomplish Federal functions. Computer software programs as wel as other
survelllance methods are used to monitor network traffic on the Board's website for security purposes. By accessing this website, you are expressly
consenting to these monitoring activities.

Foi slte securlty pupeses and to ensure that thes service remains avallable to all users, this overnment computer system employs commesclal
software programs to monltor network traffic to identify unautherized attempts to upload or change information, or etherwise cause damage.
Except for autharized [2w enforcement investigations, no other attempts are made Lo identify indlvidual users or their usage habits. Raw data logs
are used for no other purposes and are scheduled for regular destruction In accordance with Mational Archives and Records Adminlstration
‘puidelines. Unauthorized attempts to defieat or chrcumvent security features; to use the system for other than intended purposes; to deny service to
authorized usess; lo access, obtain, alter, damage. or destroy information; or Lo otherwlse interfere with the system or its operation are sirlctly
prohibited. Evidence of such acts may be disclosed to law enforcement authorities and may result in criminal prosecution under the Computer
Fraud and Abuse Act of 1984 and the National Information Infrastructure Protection Act of 1996, a5 codified at Section 1030:f Title 18 of the
United States Code, or other applicable criminal laws.

Privacy Act Statement for Applicant Information Provided to the Board of Governors of the Federal Reserve
System
PURPOSES

The Informatien you provide ks being collected to determine y I ultability, and avallability for employment with the Board of
Governors of the Federal Reserve System ["Board™) or, If you are a current Board employee, for transfer o promation.

AUTHORITY

This collection of Information Is authorized by sections 10 and 11 of the Federal Reserve Act (12 USL. § 244 and 2480} and Executive Order 9397
(Nov. 22,1943

EFFECTS OF NONDISCLOSURE

pplying for employment with the Board ks voluntary. If you choose to apply for employment with the Board (including for exsting Board staff
applying for ather positions at the Board), you will be asked to previde Informa tion that is mandatory (for example, qualifications and positian for
which you are applying] and optional (for example, certification: Il schedule preferences, and some wark/| detalk). It s
In your interest to provide complete information as omissien of information mezns you may not recelve full conskderation for 2 position for which
this Information ks needed.

ROUTINE USES

Th wou provide will be stored in the system of records entitled *BGFRS-1: FRE-Recruiting, Placement, and Onboarding Records” All
or part of the information may be disclosed outside the Board In accordance with routine uses, A.B, €, D, E,F. G, H, |, and J {see *General Routine
Uses of Board Systems of Records” avallable at https:www, Ifi IRN-p3y |-routi f-board-syst f:
reconds.pdf.

Fuithermore, all er part of the information may be disclosed outside of the Board In order to distlose Infermation Lo any source fram which
additional nfarmiation Is reguested (to the extent necessary t identify the individual, inform the source of the purposels) of the request, and
identify the type of Information requested), or when necessary to obtaln information rekevant to a Board decision to hire or retain an employee,
Issue 2 securlty clearance, conduct  securty or suitabllity investigation of an Indridual, classify jobs, let a contract or lssue 2 license, grant, or
other bengfit

Th dled to the Board on this form & used for your reguest. For further information, please see our

EEQ Voluntary Self-identification Privacy Act Notice (PDF)
Reasonable Accommodation
Personal Assistance Services

Paperwork Reduction Act Notice

The Federal Reserve may not conduct or sponsor, and an argentzation (or a persan)Is nat required to respand to, a collection of Information unless
It displays & currently valld OMB control number.

Public reporting burden for this collection of information Is estimated to average 0.84 hours per response, including the time to gather and maintain
data In the required form and to review Instructions and complete the information collection.

Send comments regarding this burden estimate or any other aspect of this collection of Information, including supgestions for reducing this burden,
to Secretary, Board of Governors of the Federal Reserve System, Washington, DC 20551; and to the Office of Management and Budget. Paperwork
Reduction Project (7100-0181), Washington, DC 20503, The Federal onduct or sponsor, and 2 person) Is not
requlred to respond to 2 collection of less It displays 2
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‘Welcome, Jeff

My Tasks Approval Expires April 30, 2027

wour interest with the Federal
Reserve Board's Research Assistant [RA)
Ushoad apyilication materfals Pragram. This site wil allow you to check the
s of your submitted applications and
Complete survey of interests and technical experisnce repeive important updates and materials.

Complete candidate profile

Provide at e

1 name and cantact for letter of recommendation L

Learn more abo

Foe questions ar additianal help

Candidate Profile (IR EDIT PROFILE el R

First Name: Jeff Preferred First Mame: Jeff

Middle Name: Preferred Middls Name:

e Frefemd st tome: My 2025 Application

Email: Phare: FALL SUBMISSION DEADUME: 2025-04-30
Schook: Degree:

Major: 2nd Major:

Enpected Graduation: Available:

Application Materials (CZITTTy EDIT MATERIALS

Resume
Crwer Lester

All Transeripts

Transcript 1

Interests & Technical Experience EDIT EXPERIENCE

Top 3 Topics Experience  Inferest | Specificd
) o Preference

¥ o Freference

) Mo Prefercnce

Compling and manigutating datssets
Stattstical Packipes
Programming Languages

Other programs and apersting systems

Letters of Recommendation (T EDIT REQUESTS

Recommender #1

Recommender #2

After you subit yoor apphcation, an email will B sent i each reference nequesting 3 formal letter of
weammendation an your behall. it s recommended tha yau reach out separaely and folk 9 ba cnsure the
roommender is prepared o send 3 lettes by the desadine. For Questions eganing your rusts, cnak




Home » Candidate Profile

Edit Candidate Profile * = Required Field

First Mame™ Middle Name Last Name™
S | || |
Preferred First Name Preferred Middle Name Preferred Last Name

[ | | |

Email” \ Phone Number*
| i — |

Please enter your email

Pronouns field removed

Are you a United States citizen?" (U.5. citizenship is required for Research Assistant positions.)

OYes O No

School® 1 Not listed Degree” Major* [0 Not listed
| [-] | v | -]

2nd Major ) Not listed Expected Graduation™ Date available to start”

| -] | mm/dd/yyyy || mv/ddryyyy |

- New fields
How did you learn about the RA Program?

| v
«

Have you previously completed an internship with the Federal Reserve?
e o




|. The Board's economics divisions study a wide range of topics, including but not limited to the
following broad areas of economic analysis and policy:

Macrosconoron

Corveral macrn, pubks Frorce. unompioyTend. nfbtn gt and prodcteaty

crosconoimcs

e br b, At marects, pu S Tranr Wi ad rmponsd cocTes. et cousshon, s Tmows monom oy ans nodsing ogaraton

er—

Pdorey ki captsl movkrts, tanang,

Intmrmstsonsl Ercnomcy

Iracke. rérTroticrl s and devroqEret

& E B
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Economic Messrement

Suray neearch, soonomic statintics, snd natiorsl acmanting

Pedormtany Plicy snd Cantral Barking
Pedoney markets, monstary policy, and HE operations

Plany qualified Eesearch Amivtant candidstes have no clesr preference among the many sreas of research done st the Board: hewever, for those whe o,
indicating auch could be helphul 1o firding the best f smong the many diferent groups hining research axsistsnts. Piesse mnk oder the op 3, with 1 being
the top, thoue hrosd sress of snalyais that you sre moat intereated in puruing, or chome “no ciear preference™:

! a|
! a|
2! *

Hic Clear Preference 0

Il. Responses to the prompts below are required and allow candidates to expand upon the
qualifications that successful Research Assistants possess, including:

+ Colisboration - s o belp othern, works vl s sl kb
= Initisthe - iv ssouroeiul ard i cager 1o g with I, bk and opics

= Intmgrity - i truthiul, respects mnfekentislits s admits mistskes

= Parssverancs - advaroes inuntemilar or acheres dtmsom

= Tirrm muragsrmnt - manmge mutps Sk well and & ongnied

1. Tell us how you bave ® ard in or sdvene Vrovide an eample of o chstsche or chalenge that you
had 8z confront and hom you deslt with i (200 words or leas)

Y

‘Wordh Count: (V200

2. Chome one of the other atiributes Ented sbove, and teil us how you bave it. Lemscr e sy that particelary highlight your
pomewmion of this aliribute and explsin how it might help you ax s rmesrch mahtant. (200 words o leas)

Y

‘Wordh Count: (V200

11l Successful Research Assistants also possess the ability to acquire and expand data analysis and
programming skills. Please indicate your level of experience with and your degree of interest in the
following areas:

Expuriance Dugres of Infsrst
Stutistical Packonge
Skt I, L505)

hf? @ o o o o o o o

‘Cther progrars < operating mysETs
Pentherratey, Unec/limed

“_fsf @ o o o o o o o

‘When indicating your level of experience please refer to the following guidance:
hone - Bsgures mnpicis minectom s e dsnee

Morderata - i phiree.

Proficient - Can compieis comples basks with minimal guidens

Excturmiom - Can bl o pecgesd st o uiddance.

e (]




