FR-28a: Initial Application

Privacy

You may review the Federal Reserve Board's Privacy Act Notice at

https://www.federalreserve.gov/careers/files/fr1273.pdf .

Paperwork Reduction Act

OMB No. 7100-0181
Average hours per response: 1
Approval Expires April 30, 2027

The Federal Reserve may not conduct or sponsor, and an organization (or a person) is
not required to respond to, a collection of information unless it displays a currently
valid OMB control number.

This application for employment is authorized by law [12 U.S.C. §§ 244 and 248()].
Public ) i

employment application, including suggestions for reducing this burden, to Secretary,
Board of Governors of the Federal Reserve System, 20th and C Streets, NW,
Washington, DC 20551; and to the Office of Management and Budget, Paperwork
Reduction Project (7100-0181), Washington, DC 20503.

Always verify and apply to jobs on the official Federal Reserve Board career site or through
verified Federal Reserve Board social media channels.



Notices

Federal Reserve Board's Privacy Act Applicant Notice (PDF)

EEQ Voluntary Self-Identification Privacy Act Notice (PDF)

Reasonable Accommodation

Personal Assistance Services

The Board complies with the Rehabilitation Act of 1973, as amended, and provides job
applicants with disabilities reasonable accommeodations to assist them in applying for jobs
at the Board. If you have a disability and would like to request an accommodation in order
to apply for a job at the Board, please call 202-452-3880 or e-mail FRBRecruiting@frb.gov

®

Read Less ~

Start Your Application

OMB No. 7100-0181 Avérage Rourg per fesponse: 1
Approval Expires Aprifg0, 202%

Autofill with Resume

Apply Manually

Use My Last Application

{3 Apply with Linkedin
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My Information My Experience Application Questions woluntary Disclosures

My Information

* Indicates a required field
How Did You Hear About Us?*

|

Country*

l United States of America v

Legal Name
Prefix

l Select One v

First Name~*

| |

Middle Name

l Select One v

Preferred Name
Prefix

l Select One v

First Name~+

Middle Name

| |

Last Name*

| |

Suffix

l Select One v

Review



Address
Address Line 1+

Address Line 2
City*

State*

| Select One v ‘

Postal Code*

DRAFT

Phone
Phone Device Type*

Country Phone Code*
% United States of America (+1)

Phone Number*

Phone Extension




My Information My Experience Application Questions Woluntary Disclosures Review

My Experience
* Indicates a required field

Employment Record
Provide information pertaining to your current or most recent job. You must specify at least
one (1) work experience entry.

Employment Record 1
Job Title*

Company *

Location=

| curren

FT

Il
From=+ To=*
MM/YYYY [ ‘ ‘ MM/YYYY £ ‘

Role Description*

|A|Hl|'l:lhu'|



Education and Training

Provide information on your highest level of education attained (high school, college
(attendance or degrees from accredited schools), graduate school (attendance or degrees
from accredited schools), and technical or other training school). You must specify at least
one (1) education entry.

Begin typing school name (first three letters) to populate results. If your school is not
listed, you may select ‘School Not Listed' in the corresponding field.

Education and Training 1

School or University*

Degree*

Select One v

RAFT

Certifications/Professional Licenses

Please enter the most relevant certification(s) or professional license(s) aligned to this job.
If this posting requires a particular certification or licensure, list it as the first entry. Do not
list expired certifications/professional licenses.

Field of Study*

]
-

Certifications/Professional Licenses 1 Il Delete

Certification*

Search

Issued Date*

MM/DD/YYYY [£]

Expiration Date

MM/DD/YYYY [

Add Another




Attachments

Resume required. Optional: cover letter, transcript, etc., unless required by posting. For
additional work/education history not captured in resume or above fields, attach a
document with:

« Experience: Title, Company — Start & End Month, Year
e Education: Institution, Degree/Certification, Month & Year Obtained

If attachments unavailable on this device, save progress and complete application from
another device. Note: Attachments cannot be added/updated after submission.

Upload a file (5SMB max)*

®

Drop files here

or Select files

Websites

Add any relevant websites.

Websites 1 il Delete
URL*

Add Another
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My Information My Experience Application Questions Vieluntary Dischosuies

Application Questions

* Indicates a required field

Complete the following information regarding your background and job preferences.

Are you currently an employee of the Federal Reserve Board? Answer ‘No' if you are
currently a contingent worker or an intern.*

| d

Have you ever been an employee for the Federal Reserve Board? Contractors are not
considered employees.*

Are you retired from the Board and are currently receiving or have received an annuity?*

I d

Have you ever been employed by a Federal Reserve Bank, the Consumer Financial
Protection Bureau (CFPB), or other Federal agency?*

I'm a (select all that apply) *
[] FR Bank/CFPB Rehire or Transfer
[] Federal Rehire or Transfer

Are you retired and currently receiving or have received an annuity?+*

b

From (select all that apply) *
["] Federal Reserve Bank
] CFPB
[_] Other Federal Agency - FERS Plan
[_] Other Federal Agency - CSRS Plan



Have you ever worked under a different name?*

‘ .

If yes, please list name(s).*

Are you a United States citizen?*

‘ v

Willingness to Travel (up to...)*

| v

Desired Compensation (e.g. XX,XXX)

Are you related i i mploy
Federal Reserve System?

he Board of'Governors of the

If you answer Yes to this question, explain fully the text box that appears. A Yes
response to this question may have an effect on whether the Board hire you based
upon federal law, regulations, and the Board's policies.*

| .

If yes, please explain.*
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My Information My Experience Application Questions Voluntary Disclosures Review

Voluntary Disclosures

* Indicates a required field

Voluntary Self-ldentification

OMB No. 7100-0181
Average hours per response: 1 minute
Approval expires April 30, 2027

The Board of Governors of the Federal Reserve System (Board) is requesting that you
furnish this information under the authority of Sections 10 and 11(l) of the Federal Reserve
Act (12 U.S.C. §§ 244 and 248(1}). Your providing of this information is strictly voluntary.
Your failure to do so will have no effect on the decision to hire you or on your employment
with the Board. The information you provide on this form will be kept confidential and will
not be shared with the selecting official or other persons who will make the hiring decision.

The following definitions are defined by the Equal Employment Opportunity Commission:

Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American,
or other Spanish culture or origin, regardless of race.

American Indian or Alaska Native - A person having origins in any of the original peoples
of North and South America (including Central America), and who maintains tribal
affiliation or community attachment.

Asian - A person having origins in any of the original peoples of the Far East, Southeast
Asia, or the Indian subcontinent including, for example, Cambodia, China, India, Japan,
Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam.

Black or African American - A person having origins in any of the black racial groups of
Africa.

INs In any of the ori

e Middle , or

You may review the Federal Reserve Board's Privacy Act Notice at https:/www.federalreser
ve.gov/careers/files/fr1273a.pdf.

Hispanic or Latino?

l Select One v
Race/Ethnicity

l Select One v l
Sex

l Select One v l

Terms and Conditions

| understand that by checking the box below, | am electronically signing my applicaticn for
employment with the Board and my esignature is the equivalent of my hand-written
signature. All information provided with the exception of the Voluntary Disclosures are part
of the application for employment.

By clicking below, | understand that I am certifying that, to the best of my knowledge, the
information | am providing in my application for employment with the Board is accurate
and complete. | understand that false or fraudulent information may be grounds for not
hiring me or for firing me after | begin work, and may be punishable by fine or
imprisonment. Any intentionally false statement on this form or willful misrepresentation
relative thereto is a violation of law punishable by a fine of not more than $10,000 or
imprisonment of not more than 5 years, or both (18 U.S.C. § 1001).

| am certifying that the information | am providing is accurate and complete.*

O
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My Information My Experience Application Questions Voluntary Disclosures Review

Review

My Information

DRAFT



FR-28a: Secondary Application

Additional Questions and References

Job Title:

General Questions

Complete all the questions below. If you answer Yes' to any of these questions, explain
fully below each question. A Yes' response 1o any of these questions may have an effect
on whether the Board hires you based upon federal law, regulations, and the Board's
policies. The circumstances of each event you list will be considered. However, in most
cases you can still be considered for Board jobs.

Are you delinquent on any federal debt (e.g., federal taxes, loans, overpayment of

benefits, defaults on guaranteed or insured loans)?*
If yes, please explain. «
mF for any Ianon
! -}
Are you related to or acquainted with any employee of the Board of Governors of the
Federal Reserve System?*

If yes, please explain. *

|

Do you receive any annuity from the United States or District of Columbia governments
under any retirement act or any pension or compensation for military service?=

L d

if yes, please explain. -

l_ |

If yes, please explain. *




During the last 7 years, have you ever been convicted of a crime, imprisoned, on
probation, or on parole?

(You must include felonies, firearms or explosives violations, military court-martials,
misdemeanors, and any other matter that was resolved by a plea of nolo contendere (no
contest). However (you may omit: [a] minor traffic violations that resulted in a fine of
5300 or less; [b] any offense committed before your 16th birthday; [c] any offense
committed before your 18th birthday that was finally adjudicated in a juvenile court or
under a youth offender law; and [d] any conviction in which the record has been expunged
under federal or state law or set aside under the Federal Youth Corrections Act or similar
state law.)

MNote: A criminal conviction is not an absolute bar to employment but will be considered in
relation to specific job requirements. *

| v

If yes, please explain.*

J

Have you ever been discharged or asked to resign from any position, or have you resigned
after having been informed that your employer intended to discharge you?=

Have you experienced any periods of unemployment?+

If yes, please explain.*

Do you, your spouse, or your minor children own shares of a financial services sector
mutual fund or ETF?+

If yes, please explain. *




For each position previously reported in your employment record, please indicate the
average number of hours worked per week.

Please list each position with corresponding hours per week (e.g. ABC Company - 40
hours/week)*

References

Please attach a list of three (3) professional references who are not related to you and who have definite
knowledge of your ability to perform the duties of the position for which you are applying. You must specify

three reference entries.

® Full Name (First, Last)
* Email Address

® Phone Number

Relationship

® Years Known

We will not cont =ferenges or
to you, and a red
Please note that

references are ¢

Drop files here
or Select files



The information provided in these additional questions supplements my application for
employment. | understand that by making a selection below, | am electronically signing
this supplement to my application for employment with the Board and my esignature is
the equivalent of my hand-written signature,

By selecting "I agree” below, | understand that | am certifying that, to the best of my
knowledge, the information | am providing is accurate and complete. | understand that
false or fraudulent information may be grounds for not hiring me or for firing me after |
begin work, and may be punishable by fine or imprisonment. Any intentionally false
statement on this form or willful misrepresentation relative thereto is a violation of law
punishable by a fine of not more than $10,000 or imprisonment of not more than 5 years,
or both (18 U.S.C. § 1001).*

[Ee] [ oo

DRAFT
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