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BOARD OF GOVERNORS
OF THE

FEDERAL RESERVE SYSTEM
WASHINGTON, D. L. 2055)

ADDRESS OFFICIAL CORRESPONDENCE
TO THE BOARD

William F. Rosenblum, Jr., Esqg.
Senior Vice President,
Senicr Deputy General Counsel and
Corporate Secretary
Republic National Bank of New York
452 Third Avenue
New York, New York 10018

Dear Mr. Rosenblum:

The Director of the Division of Banking Supervision and
Regulation, acting on behalf of the Board of Governors pursuant
to delegated authority, has waived the remainder of the 45-day
prior notice period for Republic National Bank of New York, New
York, New York (“RNBNY”), to establish a branch in Guernsey,

Channel Islands, pursuant to section 211.3(a) {3) of Regulation K.
In granting this waiver, the Director relied specifically on the
representations contained in the notification.

Very truly yours,
'signed; Jz-r o0 dJonnsen

Jennifer J. Johnson
Deputy Secretary of the Board

coc: Mr. John S§. Cassidy, Assistant Vice President
Federal Reserve Bank of New York
ID No. E10444

bece: Johnson Fallon Craig H. Terrell
S. Blancke Krinsky Misback File Copy



5-2583

BOARD OF GOVERNORS
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WASHINGTON, 0. C. 2055!

ADDRESS DFFICIAL CORRESPONDENSE
TC THE BOARD

May 15, 1597
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The Board believes that adoption and implementation ¢f
strong equal employment opportunity programs at all Federal
Reserve Banks is in the public interest. The Board takes the
position that each Reserve Bank should at a minimum conform to
substantive federal laws, rules and orders governing equal
employment opportunity. Inasmuch as Federal Reserve Banks are
subject to the general prchibition against discrimination
contained in Title VII of the Civil Rights Act of 1964, as
amended, which covers generally any employer in an industry
affecting commerce that has fifteen or more employees, this means
that pcoclicies prohibiting discrimination in the workplace and
providing for lawful affirmative action programs and initiatives
should be memorialized in appropriate policy statements for the
benefit of Reserve RBank management and staff and should be
implemented in accordance with their terms.

The Policy Statement continues the longstanding
reguirements that each Reserve Bank designate a senior officer to
report to the president or first vice president with respect to
the egual employment opportunity program. As this officer is
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essentially engaged in auditing each institution’s program in
this field, consideration should be given to having this
appointed officer be outside the regular personnel function and
accessible to employees outside of the usual personnel channels.
Each Reserve Bank should also give consideration to the value cof
distinguishing the officer who is to report on the equal
employment opportunity program from its regular personnel
administration.

The Board believes that affirmative action components
of equal employment opportunity plans need not conform precisely
to formats or requirements identified by the Equal Employment
Opportunity Commission for plans adopted by Federal Government
agencies. In addition, it is recognized that each Reserve Bank’'s
plan may need to have certain unique institutional or community
characteristics and, accordingly, the Board does not suggest a
uniform plan for all Federal Reserve Banks. Further, although
the Federal Reserve Banks are not Federal Government agencies,
the Board concurs with the Conference of Presidents in the belief
that Federal Reserve Banks should not include in their equal
employment opportunity plans any provisions that would be
unlawful if included in the egual employment opportunity plan of
a Federal Government agency. )
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T rams Adviser shall review Reserve
Bank egual employment orrortunity programs and, where
appropriate, shall make ecommenaatlons for improvement in the
programs and in their _ementation. The EEQ Programs Adviser
may reguest additionail ;,f rmation from a Reserve Bank as needad
to carry cut his or her responsibilities. In making
recommendations, the EEC Programs Adviser shall follow the new
Guidelines for Review of System EEO Programs, that will be
prepared and, when approved, inserted in the FRAM as ¥ 2-021.

The Board’'s
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This letter, which will appear in the FRAM as € 2-027,
replaces 5-2074, December 24, 1968; S$-2109, November €, 196%;
S§-213%, June 4, 1970; and §-2426, June 13, 1980.

Sincerely yours,

Al 2. DL

William 9. W ies
Secrztary

TO TEE PRESIDENTS AND FIRST VICE PRESIDENTS OF ALL FEDERAL
RESERVE BANKS AND OFFICERS IN CHARGE OF BRANCHES



